
 
 

Announcement of New Staff Position 
Manager of Community Organizing 

(Two Open Positions) 
 

Are you passionate about building a parent- and community-led movement to make sure every student in 
Milwaukee has access to a quality school? Join the City Forward Collective team as a Manager of Community 
Organizing to find, train and coach parent leaders and community members so they can advocate effectively 
for more high-quality, publicly-funded schools in Milwaukee. This position reports to the Director of Policy, 
Advocacy and Community Organizing. 
 
We are seeking two Managers of Community Organizing, each of whom will be responsible for piloting an 
organizing initiative in either South or North side Milwaukee neighborhoods, with the ultimate goal of building a 
city-wide advocacy strategy for high quality schools. 
 
Responsibilities include: 

• Identify, train, and develop parent and community leaders in the principles and practices of community 
organizing in order to develop neighborhood-based strategies that advance the availability of and 
access to high quality schools. 

• Develop and manage relationships with a broad base of constituents from targeted neighborhoods 
(e.g., faith-based institutions, public officials, local government agencies, social service agencies, 
parents, students, teachers, and school leaders), and build their interest in and support for establishing 
goals for eliminating inequities across the Milwaukee education landscape and increasing access to 
quality schools. 

• Over time, organize and ensure the empowerment of multiple parent collectives that drive elimination of 
inequities and increase access to quality schools.  

• Participate in local, regional, and national staff development sessions with organization partners, 
including formal training in community organizing. 

• Plan and coordinate public forums and meetings. 
• Conduct 10-15 one-to-one visits with parents and community members every week to strategize next 

steps and provide coaching. 
• Coordinate training of parent and community leaders on topics that will strengthen their ability to 

engage with stakeholders, such as elected officials, school board members, and leaders of business 
and other community-based organizations. 

• Collaborate with City Forward Collective’s Communications and Policy teams to plan community 
presentations. 

• Support the Executive Director and team in fundraising and other administrative activities as required. 
 
Required Qualifications/Experience: 

• Proficiency in Spanish required for applicants for the South side neighborhood pilot initiative 
• Baccalaureate degree in relevant area and/or 3 or more years of relevant work experience 
• Work experience in communities with economic disadvantages 
• Demonstrated experience in community organizing or advocacy work (paid or voluntary) 
• Demonstrated ability to build strong relationships with diverse stakeholders and communities 
• Ability to write and speak clearly and persuasively, including speaking in small and large group settings 
• Strong strategic thinking skills and an ability to analyze policies and institutions 
• Experience with and sensitivity to multicultural work environments 
• Willingness to work as member of and contribute to a team in a dynamic, learning environment 
• Passion for creating more high-quality school options for families 
• Experiential knowledge related to building social capital and political power in low-income and 

multilingual communities 



 
 

• Eagerness to learn and apply nationally recognized approaches to community organizing 
• A valid driver's license and reliable, insured vehicle (needed to fulfill job requirements) 
• Ability to work frequent evening meetings (average 3-4 per week) and some weekends 

 
Preferred Qualifications/Experience:  

• Two to five years of professional community organizing or community development experience 
• Understanding of the Milwaukee education landscape 
• Skills as a trainer with specialized knowledge in grassroots leadership development, political context, 

public policy development, and/or public education 
• Experience developing and supporting public policy solutions to local or regional problems 
• Experience working with African American and/or Latino communities 

 
Candidates with creativity, enthusiasm, and flexibility will advance the initiative to provide Milwaukee’s families 
and communities with a true voice in education and ensure a policy landscape that facilitates more quality 
school seats accessible to more Milwaukee families. Our children cannot wait. 

 
City Forward Collective is an equal opportunity employer and takes pride in maintaining a diverse environment. 
We do not discriminate in recruitment, hiring, training, promotion or any other employment practices for 
reasons of race, color, religion, gender, national origin, age, sexual orientation, marital or veteran status, 
disability, or any other legally protected status. 
 
 

 Interested candidates should send a letter of interest plus resume  
to careers@cityforwardcollective.org 

 
ABOUT CITY FORWARD COLLECTIVE: City Forward Collective is a new effort to move Milwaukee forward 
by eliminating educational inequities and ensuring every child has access to a great school. The organization’s 
strategy will incorporate best practices from organizations in cities that have gained national recognition and 
momentum as they have improved outcomes for students. Examples include the Mind Trust in Indianapolis 
and Innovate Public Schools in the San Francisco Bay Area. We will focus on five strategic priorities to move 
our city forward: 
 

• Family and community organizing: Engaging in sustained organizing of families and communities to 
build a collective of city residents who understand and advocate for high-quality schools across 
Milwaukee 

• Community-informed policy: Identifying and advocating for policies that eliminate educational 
inequities and ensure high-quality schools get the resources they need to thrive 

• Diverse governance: Greatly increasing the number of black and brown and other diverse leaders 
actively engaged in efforts to improve Milwaukee schools – especially in service on the governance 
boards of schools and education support organizations 

• Effective and representative talent: Ensuring strong pipelines for teachers and school leaders, with 
an explicit focus on new strategies to increase the number of teachers and black and brown leaders 
and build cultural competence among our city’s educators 

• Quality schools: Establishing an investment fund that will aggregate and strategically invest 
philanthropic dollars and liaise with national philanthropies to expand and replicate existing quality 
schools, support proven leaders as they incubate education support organizations or new schools, and 
provide targeted support to improve promising schools 
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