
 

Announcement of New Staff Position 
Director of Policy, Advocacy and Community Organizing 

 
City Forward Collective is seeking to hire an entrepreneurial senior leader to help us build 
and execute the policy, advocacy and community organizing initiatives that will be critical 
components of our new strategic direction. While this job description captures core 
functions for which this leader will be responsible, the individual in this position will be 
deeply involved across all aspects of City Forward Collective as a key member of the 
Executive Director’s leadership team.  
 
This is a full-time, exempt level position.  
 
Core responsibilities are: 

• Facilitate the development of a policy and advocacy agenda -- rooted in and 
informed by Milwaukee students, families, and the city’s communities -- that aims to 
advance educational equity, increase the number of quality seats, and improve 
access to those seats. 

• Develop and manage relationships with a broad base of constituents including 
public officials, leaders of faith-based organizations, local government agencies, 
universities, professional groups and others. 

• Monitor local, state, and federal legislation and policies, and provide analysis of 
stakeholder positions  

• Research, analyze, and develop briefs on relevant policies impacting City Forward 
Collective’s strategic priorities and make them accessible to a variety of community 
stakeholders and audiences. 

• Create accessible systems for providing timely and relevant information to increase 
families’ understanding of school quality and related issues. 

• Manage the organization’s family and community organizing efforts, including the 
development of a comprehensive strategy to engage, organize, and activate 
parents, students, and other community stakeholders. 

• Supervise the work of two or more Managers that support the organization’s policy, 
advocacy and community organizing strategies.  

 
Other responsibilities include: 

• Participate in the development of a robust definition of high-quality schools, deeply 
informed by and reflective of the priorities of students, families, and other key 
community stakeholders. 

• Build and maintain collaborative relationships with a diverse array of relevant local 
and national organizations and partners with aligned missions and purposes.  

• Support the Executive Director and team in representing the organization at 
external events, with funding partners and other key stakeholders, and in building 



 

organizational credibility and influence in pursuing City Forward Collective’s mission 
and strategic priorities. 

• Participate in all aspects of the of the organization’s quality school expansion and 
replication and new school incubation strategy, which is to be deeply informed by 
and aligned with both the definition of quality and the organization’s advocacy and 
community organizing work. 

• Support the Executive Director and team in conducting a comprehensive strategic 
and market analysis to identify opportunities for investments, and develop an 
aligned quality seat growth strategy that emphasizes approaches with the greatest 
likelihood for success in increasing the number of high-quality schools (e.g., 
expansion and replication of existing high-quality schools, cultivation and 
recruitment of promising new models). 

• Work with key stakeholders to assess the supply and demand of high-quality 
education options for students. 

Preferred qualifications: 
• Law degree or Master’s degree in Public Policy, Education Policy, Government, or 

a related field 
• 5 years of varied leadership experience with progressing responsibilities in 

education systems, including public school district, public charter, and/or private 
school systems 

• Experience in policy, advocacy, community organizing, or closely related fields 
• Experience in urban education and/or deep education policy content knowledge 
• Superior interpersonal, writing, and public speaking skills 
• Evidence of strong innovation and collaboration skills with the ability to work 

together to realize shared goals 
• Experience with developing strategy and designing and executing complex 

initiatives in government, non-profit, and/or business settings 
• Comfort with working in an entrepreneurial, start-up environment, including 

experience leading effectively through ambiguity, change, and strategy 
development 

 
Candidates with creativity, enthusiasm, and flexibility will advance the initiative to provide 
Milwaukee’s families and communities with a true voice in education and ensure a policy 
landscape that facilitates more quality school seats accessible to more Milwaukee families. 
Our children cannot wait. 
 

 
Interested candidates should send a letter of interest plus resume by 

August 15, 2019 to careers@cityforwardcollective.org 
 

mailto:careers@cityforwardcollective.org


 

ABOUT CITY FORWARD COLLECTIVE: City Forward Collective is a new effort to move 
Milwaukee forward by eliminating educational inequities and ensuring every child has 
access to a great school. The organization’s strategy will focus on increasing the number 
of quality school seats available to Milwaukee families. It will incorporate best practices 
from organizations in cities that have gained national recognition and momentum as they 
have improved outcomes for students. Examples include the Mind Trust in Indianapolis, 
Innovate Public Schools in the San Francisco Bay Area, and EDForward DC in 
Washington, D.C.  

We will focus on five strategic priorities to move our city forward: 

• Family and community organizing: Engaging in sustained organizing of families 
and communities to build a collective of city residents who understand and 
advocate for high-quality schools across Milwaukee 

• Community-informed policy: Identifying and advocating for policies that eliminate 
educational inequities and ensure high-quality schools get the resources they need 
to thrive 

• Diverse governance: Greatly increasing the number of black and brown and other 
diverse leaders actively engaged in efforts to improve Milwaukee schools – 
especially in service on the governance boards of schools and education support 
organizations 

• Effective and representative talent: Ensuring strong pipelines for teachers and 
school leaders, with an explicit focus on new strategies to increase the number of 
black and brown and other diverse teachers and leaders and build cultural 
competence among our city’s educators 

• Quality schools: Establishing an investment fund that will aggregate and 
strategically invest philanthropic dollars and liaise with national philanthropies to 
expand and replicate existing quality schools, support proven leaders as they 
incubate education support organizations or new schools, and provide targeted 
support to improve promising schools 

 

City Forward Collective is an equal opportunity employer and takes pride in maintaining a diverse 
environment. We do not discriminate in recruitment, hiring, training, promotion or any other 
employment practices for reasons of race, color, religion, gender, national origin, age, sexual 
orientation, marital or veteran status, disability, or any other legally protected status. 


